Town of Middleton
Board of Selectmen Meeting

February 25%, 2022

Call to order at 9:01am.
BOS Members present: Joseph Varga, Michael Boisvert, Lee Britton

Pledge recited.

Signature Action:
Approval of Minutes:

Selectman Boisvert motions to accept revised minute
seconds. All in favor.

seconds. Selectman Varga abstains.

Public Comment:

Selectman Varga states th
we will discuss towards
lot of things. States he h;\s\\ %‘Q alot of a:
public and the BOS started wh be join

S

say, there are some things that
ent will be heard. That is based on a

inform tl\ : that is gom o be put on facebook and be written as gospel fact. So
that’s v?;ﬁf/ 1d / it goes for me and that’s the way | will always do it. So with that |
am going to move through somet wn has been having some issues with

Trustee Reports- Select'\':?‘ Varga stqtqlsihey are being filed. He has the 2019 report here, technically called the
rove { that will be going into the minutes for the people to read. The next years
report is bemg worked on, th \§\: as to review every report before you can move onto the next one. They have
people that are no longer worklng or them, the reviews are taking longer. | have spoken to Director Donovan, he
is working with us to try to get things moved forward as fast as possible and right now we are on track to have all
reports up to date by elections. There is still work to be done for the Trustees, there is some fund checks that are
still sitting in our office that never got deposited this year, some things that need to happen. It is not going to
lighten up for whoever is in that position the following year, its just what has to happen for the town to move
forward. It was disappointing to see people resign when it became tough and they had to be the ones that had to
do the job, but that is what happened and the town is moving forward doing the best of our ability right now and
we will see where it goes in the future.



Audit- Selectman Varga states the 2019 Draft was available to us, currently Vachon is working on reviewing it for a
final review and the final draft will be coming out shortly. They are working on getting to the 2020 audit and 2021
audit and hope to be caught up by the end of summer. States he had an email discussion with the auditor
yesterday about this to get it done, because it needs to be done and they are just as anxious as we are to getting
back on track.

ARPA- Selectman Varga states after multiple discussions with legal and some differing opinions this is the final list
of employees that received ARPA funds at $3,600. That will be available and there is multiple copies here since he
knows it is an issue. Just a note that is $3,600 before taxes, social security, and medicare was taken out.

Petition Warrant Articles- Selectman Varga states a question was about the:petltlon warrant articles having to be
posted by February 2", 2022. They did not need to be posted for public t “w they just had to be public
documents at that point. There is also questions about how to removes ame from a petition article, legal says
after that it has gone to the Board of Selectmen basically they feel.y 10t. There is a whole letter from legal
that will be posted with the minutes of this meeting for everyone

o.review it.

During that meeting the Selectmen voted to use
left $1,181,826.00 in the unassignec

ub 2. Discussel \E\{OOO .0G:b
SRR S SRR
Tufts- Keeg Q\Q\peaks out statiny :
am the perso %wlgo purchased the.
\
situation. SelectmaggBrltton makes a

f N
in favor. : ;:&\

Planning Board- Selectma
board. States it appears tha
board, he knows there are som at'came on this past year that the Selectmen did not appoint. States he has
discussed this with the planning board chair and she is looking into it. States he has no other information at this
point, other than the initial this is what is brought to us, we are looking into it. He knows there are ex-official
officers from the Sunrise Lake Village District and he doesn’t know how other people all the way back were
appointed. States he does not know how this affects anything, the problem is if it is an actual problem, it could
affect anything that the planning board has made decisions on in the past. That's the big problem, if this ends up
being an actual issue that has to get resolved anything the planning board did in the past could be brought to
ahead that they didn’t do it justly. That is what we are trying to find out. Do not have all the facts on this, just being
the end of my term and leaving I’'m the only one with real knowledge of this, of what happened. States he wants
the public aware that this is getting looked into in the background so that we can figure out where to move
forward.

Map 22<§ot



Selectman Boisvert makes a motion to go into RSA 91-A:3 || (a). Selectman Britton seconds. All in favor.
Entered non-public at 9:16am.
Non-public:

Present during non-public- Selectman Varga, Selectman Boisvert, Selectman Britton, Sierra Pawnell, Kara Boisvert,
Janelle Guarino, Chief Cooper, Chief Watkins, Roxanne Tufts-Keegan.

Selectman Varga states he knows a lot of you think this is about something different than what | am going to say
right now. States changes are coming, | am moving off the board, we don’t know who is going to be left on this
board when | go. Some are finding it more difficult than others, but the employees of the town are the team that
actually makes this town move and what this town needs to maintain i ving forward. States he knows not
everyone has experience in each department, but if the department Wwork together and give their thoughts
about other departments and move forward. Highway department Dan was here because we would really
like to know how many mailboxes, they hit every snow storm, beca it all comes back to us. Everybody
in this town, that works for this town, has knowledge that The three main department
heads, Chief Cooper is the one that has been on the longe 2 % years, that’s it: There is very little background, it
is time to forget what was happening in the past. It’s t|.g;|£ o forget the fights betwe }lg highway department
and the fire department or the police department and t : departmeg(t\‘;and all of tha is time for all the
employees to get together to help the town and move forward:That is |
do it as a board without people yelling and
town what this town is going to be. Not the\%‘c@
guys working together helping each other out:
guys, its been rough at times, | don’t see eye t
| leave this position. Departm
to thank you. S

Selectman Britton make's-zz%_\{»

5,

é{;k into pub
o
4 =

Entered public comment at 9:2;

Selectman V/arga states th
¢V
8

B

1€ point someone he
agreements that .e;hg!e has the abi
us to move as a group.tosthe future. T
drafting of them, we d?%

n to hold people accountable and do the right thing. It allows
-have all been reviewed by legal department and they helped us with the
gs from the last set of drafts, nothing that was overly major.

ga states last meeting | came up with the new pay scale and then found out that
the Fire department had one already. States he obtained the old pay scale and reviewed it, it is not far off of what |
have come up with. Some things are adjusted, somethings stayed the same. States he started working on this long
before the new Fire Chief was hired, now | am giving it to the other Selectmen to review. At this point because of
my personal issues and because of the new Fire Chief | am going to recuse myself from any further discussion or
voting on this pay scale. Selectman Boisvert asks Chief Watkins if he has had a chance to review the new pay scale.
Chief Watkins responds he has not. Selectman Boisvert asks Chief Watkins if he would like to see if before they
make a decision on it. Chief Watkins states only if you have the current pay scale as well because he has been
unable to obtain the current pay scale. Selectman Boisvert states the amounts in it are higher than the other pay
scale, asking if he wants to glance at them. Chief Watkins reviews pay scale. Chief Watkins asks you are basically
doing this to make this an official document. Selectman Boisvert states yes so that it has to be followed. Chief



Watkins states he did make a comment that he didn’t see the pay scale, states he has seen a spread sheet, but not
an official document that the fire department has. Selectman Boisvert asks Chief Watkins if it is in line with what it
should be and is fair. Chief Watkins responds compared to what they have shown him on the spread sheet and this
would be considered a live document that can be adjusted with a board member as need be, yes. Discussion
between Selectman Boisvert, Selectman Britton and Chief Watkins is had.

Selectman Boisvert makes a motion to accept the Fire/EMS pay scale. Selectman Britton seconds. Allin favor.
Selectman Varga recuses himself.

Selectman Britton makes a motion to accept the employee agreements. Selectman Boisvert seconds. All in favor.

Selectman Varga states signed employee agreements will be with the miq@%@of the meeting. States the
employees do not have to sign them and have a right to. Q\Q\Q\‘%&‘%%\
e

SN
A N

0 ,g:‘&:é\ll in favor.

Selectman Britton makes a motion to adjourn. Selectman Boisver S

Meeting adjourned at 9:32am.

Respectfully Submitted:




New Hampshire | 2020

Department of
Revenue Administration ‘ MS-9 7

Middleton

For reporting year Jan 1, 2019 through Dec 31, 2019.

pamy Position e Yerm Explres

JanetHotchidss  Bookkeeper  aymmoar
TracyDonovan-laviolette  Trustee 31012020

i LedgerSummary
Number of Fund Records 25

| This ledger was reviewed for accuracy and submitted eloctronically under penalty of |
- perjury on February 22, 2022 by CORY MATTOCKS on behalf of the Trustees of Trust |
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Fund Name
'Addle MacJames

rType Trust
Prmmpal BOY Balance
$368.55
Income  BOY Balance
$6.12

Fund Name

Ambulance Fund

Type Capltal Reserve (RSA Purpose Capltal Reserve (Other) -

34/35)
: Pr|nc1pal ‘BOVY”BaIanceb
$80 409.83
Income - BOY Balance
$0.00
Fund Name '
Charles Roberts
Type Trust o
Prmmpal BOYFBaIance
$1,279.73
Income  BOY Balance
$15.02
Fund Name
Conservatron

Type Expendable Trust
(RSA 31:19-a)

Principal BOY 'B'\alance
$47,489.58
Income BOY Balance
$590.99

Fund Name

Conservatlon ( M|If0|I)

Type Expendable Trust
(RSA 31:19-a)

Principal BOY Balance
$14,978.83

Income 'BOY Balance
$0.00

New Hampshire
Department of
Revenue Administration

New Funds

Income

New Funds

$0.00

' Nvew Funds

2020
MS-9

Report of Trust and Capltal Reserve Funds

Date Of Creation ‘
1/1/1949

Purpose Cemetery Perpetual Care

Unrealized Gams
$0.00
Expended

$0.00

$8.95

Date Of Creatlon ‘ » ) o , ”

1/1/2016

Unrealized Gains
$0.00 $0.00
» Income o Expendedw
$427.61 $0.00

A Date Of Creatlon -

1/1/1931

Purpose Cemetery Perpetual Care o

New Funds Unrealized Galns
$0.00 $0 00
Income Expended

Date Of Creation
1/1/2009

Purpose Capital Reserve (Other) o

Nyew‘Funds ‘ ‘Unrealized Galns

$0.00 $0.00

Income Expended

$0.00 $0.00
Date Oof Creatlon

11 /2002

Purpose Capital Reserve (Other)

Unrealized Gains

$10,000.00 $0.00
Income ' Expended
$151.07 $0.00

$0.00

$0.00

Fund EOY Balance
$383 627
How Invested Common Investment

Reallzed Gams Cash Cap Gams Wlthdrawals EOY Fair Value
$0.00 $0.00 $0.00 $368.55
Wi S e ereassenree oV s
$15.07
 Fund EOY Balance
“ $5,837.44

How Invested Single Investment (Non Common

Fund)

Realiied Oains ~ Cash Cap Gams . Wlthdrawals EOY Fa|r Value
$0.00 $0.00 $75,000.00 $5,409.83
IR SR . T T
$427.61

‘ Fund EOY Balance
$O 00
How Invested Common Investment

‘Realiz‘ed Gains Cash Cap Gams Wlthdrawals EOY Falr Value
$0.00 $0.00 $0.00 $0.00
- - o EOYBalance
$0.00
Fund EOY Balance
$0.00
Howlnvested Singlelnvestment (Non Common v
Fund)
'RAealized Gains Cash Cap Galns lIIIithdrawals ' EOY Faeralue
$0.00 $0.00 $0.00 $0.00
- o ‘ 7 EOY >BAaIan‘ce
$0.00
Fund EOY Balance
$18,754.90
" How Invested: Smgle Investment (Non _Common_
Fund)
Realized Gains Cash Cap Gains Withdrawals EOY Fair AValue'
$0.00 $0.00 $6,375.00 $18,603.83
o ' - EOY Balance

$151.07
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New Hampshire
Department of
Revenue Administration

2020
MS-9

Report of Trust and Capltal Reserve Funds

7 Date Of Creatlon
1/1/2010

Type: Capltal Reserve (RSA Purpose Caprtal Reserve (Otner)
34/35)

Fund Name

VData & Communrcatron Equrpment

Prlncrpal BOYBalance NewFunds Unrealrzed Gams
$534.75 $3 000.00 $0.00
7 Income BOY Balance lncome : ' Expendedr
$6.32 $9.23 $0.00
vFund Name T h Date eOf Creatlon
Eliza Roberts 1171946
Type Trust o ” Purpose Cemetery Perpetual Care -
A Prmcrpal BOY B‘alance New Funds Unreallzed Galns '
$234.70 $0.00 $0 00
Income o BOY Balance ) 'lncome
$2.86 $0.00 $0.00
'Fund Name - Date of Creatlon -
Fire Addition 11111989 o

Type Capltal Reserve (RSA Purpose Polrce/Frre
34/35)

BOY Balance

Prmmpal New Funds UnreallzedGalns N
$51 673.73 $1O 000.00 $0.00
Income BOY Balance ' Income Expended
$610.06 $892.10
tFund Name

'Flre Department Vehrcle Replacement 1/1/2010

Type Capital Reserve (RSA Purpose Pollce/Frre
34/35)

BOY Balance o

Prrncrpal New Funds - Dnrealize‘d‘ Gains
$15,819.13 $0.00 $0.00
Income HBOYMB'a’Ian‘c'e lncome' ' ”'Exp’ended
$186.76 $273.10 $0.00
Fund Name ' ' Date of Creat|on
nghway Burldlng 1/1/1 989

Type: Capital Reserve (RSA Purpose Capltal Reserve (Other)
34/35)

B‘OIYBaIance

Principal 'Nevv‘Funds' ' iUnreali‘zeld Gains
$3,908.50 $10,000.00 $0.00

' Income BOY Balance Income Expended
$0.00 $68.15 $0.00

7 Expended -

$0.00

Date Of Creatlon ‘ “

Fund EOY Balance

$3 550 30
" How Invested Srngle Investment (Non Common
Fund)
Reallzed Garns Cash Cap Galns - Wlthdrawals - EOV Fair Value
$0.00 $0.00 $0.00 $3,534.75
S N 6 B T

$15.55

__Fund EOY Balance
) ,$0 oo

How lnvested Common lnvestment

Reallzed’Galns Cash Cap Galns Wrthdrawals EOY Falr Value
$0.00 $0.00 $0.00 $0.00
RS SR A ""Eb"v"sér%ﬁée'

$0.00

 FundEOY Balance

: - ' $63,175.89

How lnvested Slngle Investment (Non Common

Fund)

R‘eali‘zediéalns Cash Cap Gams 7 Wrthdrawals EOYFalr Value
$0.00 $0.00 $0.00 $61,673.73
- - EOY Balance

$1,502.16
) ' Fund EOY Balance
 $1627899
" How lnvested Srnglelnvestment (Non Common
Fund)
Realiaed Galns Cash Cap Galns Wltndravvals ' EOY FaIrVValue
$0.00 $0.00 $0.00 $15,819.13
- ' EOY Balance
$459.86
~ Fund EOY Balance
| $13,976.65
How Invested: Single Investment (Non Common
Fund)

Realized Gains Cash Cap Gains Wlthdrawals EOY Fair Value

$0.00 $0.00 $0.00 $13,908.50
o ' - EVOY'BaIance
$68.15
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New Hampshire
Department of
Revenue Administration

2020
MS-9

Report of Trust and Capltal Reserve Funds

Date Of Creatlon
1/1/2009

Type: Capltal Reserve (RSA Purpose Capltal Reserve (Other)
34/35)

Fund Name

nghway Department Vehlcle

Prmcrpral 'BOY'BZalance' :Nevv"Funyds h Unreallzed Calns
$10,281.29 $5 000.00 $0.00

Vlnco'me BOY Balance V Income : Expended
$0.00 $175.64 $0.00

Fund Name Date of Creatlon 7

Joseph Cook 111974

Type Trust 7 ose Cemetery Perpetual Care
' Prmmpal BOY Balance o New Funds Unreallzed Galns
$693.31 $0.00 $O 00
Vln-co.me o BOY Balance* Income - Expended o
$8.89 $13.00 $0.00
Fund Name B ' Date Of Creatlon
7Mlddleton School Constructlon - 1/1/2015

Type Capltal Reserve (RSA Purpose Capltal Reserve (Other)

34/35)
PrlnC|pal ' BOY Balance' i
$15 123.36
7 lncome' : BOY Balance o
$140.71
Fund Name “

Mlddleton School Dlstnct Bus Fund

N'evv Funds

$0.00
Income Ekpended
$260.45 $0.00
' Date Of Creatlon

1/1/1992

Type Capltal Reserve (RSA Purpose Capltal | Reserve (Other)

34/35)
Prmcrpal BOYBalan'ce .
$71,528.04
Income BOY Balance
$730.96
Fund Name

l\/llddleton School- SpeC|aI Education

New Fun'd'sa Unrealirz’ed Oaiinrs
$0.00 $0.00
Income Expended '
$1,232.93 $0.00
Date of Creatlon

1/1/2006

Type: Capital Reserve (RSA Purpose: Capltal Reserve (Other)

34/35)
Principal k BOY Balance »
$152,947.45
Income BOY Balance '
$1,752.72

New Funds Unrealized Gains
$0.00 $0.00
Income Expended
$2,639.60 $0.00

Unrealized Gains
$0.00

Fund EOY Balance

$1 5, 456 93
How Invested Slngle lnvestmenth(Non Common
Fund)
» Realized Galns Cash Cap Galns W'ithdravvals EOY Fairlr\lalue‘
$0.00 $0.00 $0.00 $15 281.29
7 - - o EOY Balance
$175.64

~ Fund EOY Balance
$715 20

How lnveste Common Investment

Reallzed Gams Cash Cap Gams Wlthdrawals EOY Farr Value
$0.00 $0.00 $0.00 $693 31
7 o - 7 EOYBalance
$21.89
: Fund EOY Balancev
$15 524.52
How Invested S|ngle Investment (Non -Common
Fund)
VIReallzed:Cuains Cash Cap Galns Vlll‘llt:hdrawals EOYiFalr Va‘l’u'ev
$0.00 $0.00 $0.00 $15,123.36
R B - EOY Balance
$401.16
Fund EOY Balance
$73 491 93
How Invested: Slngle Investment (Non -Common |
Fund)
Realiaed Gains Cash Cap Gams 'Withdraw\als 7 EOY Fair Yalue
$0.00 $0.00 $0.00 $71,528.04
‘ . ~ EOYBalance
$1,963.89
Fund EOY Balance
$157 339.77
How Invested: 'Single Investment (Non-Common 7
Fund)
Reali;zed Galns Cash Cap Garns ' Withdravvals ' EOY Faeralue
$0.00 $0.00 $0.00 $152,947.45
. ' EOY Balance
$4,392.32
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Fund Name

Self Contalned Breathlng Apparatus

New Hampshire
Department of
Revenue Administration

2020
MS-9

Report of Trust and Capltal Reserve Funds

Date Of Creatlon
1/1 /201 6

Type Capltal Reserve (RSA Purpose: Polrce/FIre

34/35)
Prmcrpal - BOY Balance
$20 034.17
) Income BOY Balance '
$177.73
Fund Name -

Sunnse Vrllage Drstnct Dam Repalrs

Type Trust
Principal  BOY Balance
$6,024.27
” ’lncome' VB'DYMBaIa'nce
$63.20
Fund Name

Town HaII Rehabllrtatlon

Type Caprtal Reserve (RSA
34/35)

Prmcrpal o
$207.53
: Income BOY Balance
$2.45
Fund Name

Town of Mlddleton Public Cemetery ' ‘
Type Caprtal Reserve (RSA Purpose Capltal Reserve (Other)

34/35)
Prlncmal BOYBaIance
$37,375.32
rh'cbmé" BOY Balance
$0.00
‘Fund Name

Wllllam Hansen

Type Trust
Principal B BOY Balance
$434.01
. Income BOY Balance
$6.63

New Funds

‘New Funds

'BOY Balance

mDnre‘allzed Gains
$5 000.00 $0.00
Income - E)rpended '
$344.87

$0.00

1/1/2013

Purpose Malntenance and Repalr”v

$0.00 $0.00

lncome

Date Of Creatlon
1/1/2009

Purpose Caprtal Reserve (Other)

Nevv.Funds o Unrealiied Gams
$0.00 $0.00
Income ‘Exrpended 7
$3.58 $0.00
Date Of Creatlon

1/1/2015

NevvFunds 'Unrealiéed G.ains
$0.00 $0.00
Income 7 o Ekpended
$637.75 $0.00

Date Of Creation
1/1/1974

Purpose Cemetery Perpetual Care

New Funds Unrealized Gams
$0.00 $0.00

A Income Expended
$9.71 $0.00

i Date Of Creatlon -

Unrealized Gains

Expended
$103.87 $0.00

7 Reallzed Gains

Fund EOY Balance

$25,556.77
' How lnvested Smglelnvestment (Non Common
Fund)
Realrzed Gams Cash Cap Gams IIIIithdravvals 7 EOY Fairr\rlalue
$0.00 $0.00 $0.00 $25,034.17
E EOY Balance
$522.60
: Fund EOY Balancer
$6,191.34
" How Invested Slngle Investment (Non Common
Fund)
Realized Gains  Cash Cap Gains  Withdrawale EOY Fair Value
$0.00 $0.00 $0.00 $6,024.27
. EOY Balance
$167.07
Fund EOY Balance
$213.56
How Invested Slngle Investment (Non Common
Fund)
Realrzed Galns Cash Cap Gams . Wlthdrawals EOYFarr Vallueﬁ
$0.00 $0.00 $0.00 $207.53
SO st R, sl "Ede:éBTal‘ance
$6.03
Fund EOY Balance
$38 013. 07
: ‘How Invested: Slngle Investment (Non Common
Fund)
‘Realized bGairnvs Cash Cap Gams Wlthdrawals EOIY‘VFair)IaIue
$0.00 $0.00 $0.00 $37,375.32
- T EovBanee
$637.75

Fund EOY Balance

$450 35
How lnvested Common Investment

Cash Cap Gams Wlthdrawals EOY Fair Value

$0.00 $0.00 $0.00 $434.01
o - EOY Balance
$16.34
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New Hampshire
Department of
Revenue Administration

2020
MS-9

Report of Trust and Capital Reserve Funds

Date Of Creat|on
1/ 1 /201 5

Type: Capltal Reserve (RSA Purpose Capital Reserve (Other)
34/35)

‘Fund Name
7Mlddleton School Technology

PnnC|paI BOVY'BaIa‘nc’e 7 New Funds Unrealrizerd;G'ains
$55 246.00 $0.00 $0.00
7 Income BOY Balance ' Income HEXprernded
$652.23 $953.78 $0.00
Fund | Name i " Date Of Creatlon -
Nate Roberts 1111935
Type Trust Purpose Cemetery Perpetual Care
v Prmcrpal ‘ BOY Balance New Funds Unrealized Gams
$718.48 $O 00 $0 00
Income - BOY Balance 7 Income o : Expended ;
$4.50 $6.57 $0.00
Fund N Name 7 ' Date of Creatron
Natural & Man Made Disasters 1/1/2009

'Type Capltal Reserve (RSA Purpose Caprtal Reserve (Other)

34/35)
Pr|n<:|pa| ' BOY Balance New Funds o Urnrealirrzred'éains'
$12,130.31 $1 000.00 $0.00
|n{:o'r'n’é‘ o BOY Balance ' lncome ” Expendied
$131.47 $209.22 $0.00
Fund Name Date Of Creatron
“PO|ICG Crwser 1/1/‘l 997

Type Capltal Reserve (RSA Purpose Police/Fire
34/35)

Principal VBOYV Balance » New Funds ‘Uvnreallzed Gains
$45.63 $0.00 $0.00
lncome BOY 'Bala'nce lncome . 'Ekpended
$0.54 $0.79 $0.00
Fund Name ~ Date of Creatron
Revaluation * 1/1/2009

Type: Capltal Reserve (RSA Purpose Capital Reserve (Other)
34/35)

Principal BOY Balance  New Funds Unrealized Gains
$3,832.61 $10,000.00 $0.00

Income BOY Balance ” 7 Income Expended
$0.00 $66.44 $0.00

Fund EOY Balance

$56,852.01
How Invested Srngle Investment (Non Common
Fund)
Realiaed Galns Cash Cap Gams HWittrhdrawaIs' . EOY FairrI/aIue
$0.00 $0.00 $0.00 $55,246.00
- - - EOYBaIance

$1,606.01

o Fund EOY Balance

$729 55
How Invested Common Investment
Reahzed Galns Cash Cap Garns Wlthdrawals ' EOY Farr Value
$0.00 $0.00 $0.00 $718.48
- ~ EOYBalance
$11.07
Fund EOY Balance
$13471.00
77777 ' How Invested: Srngle lnvestment (Non Common
Fund)
Reallzed Gralns Cash Cap Galns Wlthdrawals EOYFalr r\rlaluer
$0.00 $0.00 $0.00 $13,130.31
- ' ‘ ~ EOYBalance
$340.69
Fund EOY Balance
$46.96
How Invested: Slngle Investment (Non Common
Fund)
'Reallzed Galns Cash Cap Gains 'With’drawals EOY Fair Value
$0.00 $0.00 $0.00 $45.63
' ' EOY Balance
$1.33
Fund EOY Balance
$13 899.05
How Invested: Single Investment (Non Common
Fund)
Realized Gains Cash Cap Gains  Withdrawals  EOY Fair Value
$0.00 $0.00 $0.00 $13,832.61
7 ‘ ' EOY Balance
$66.44
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MITCHELL MUNICIPAL GROUP, P.A.
ATTORNEYS AT LAW
25 BEACON STREET EAST
LACONIA, NEW HAMPSHIRE 03246
www.mitchellmunicipalgroup.com

WALTER L. MITCHELL TELEPHONE (603) 524-3885
LAURA A. SPECTOR-MORGAN

NAOMI N. BUTTERFIELD

JOSEPH H. DRriscoLL, IV

February 17, 2022

Board of Selectmen
Town of Middleton
182 Kings Highway
Middleton, NH 03887

Re:  Request to Remove Names from Petitioned Warrant Article

Dear Selectmen:

I understand that some signatories of a petitioned warrant article wish to remove
their names from the petitioned article. Although there is no statute or case directly

addressing this issue, | do not believe that would be legal at this point in time. Let me
explain:

Petitioned warrant articles must be filed with the town by the fifth Tuesday before
the meeting. This year, that date was February 1, 2022. If a petitioned article is
submitted prior to that date, and a signatory wishes to remove his/her name prior to that
date, | believe that would be acceptable. However, after that date, | do not believe a
signatory may remove his/her name. This would be consistent with RSA 669:22, which
provides that a candidate may not withdraw his/her candidacy after the deadline to file
for office. Likewise, here, | believe a court would hold that a signatory to a petitioned
warrant article may not withdraw his/her signature after the deadline to submit the
petitioned article has passed.

Please let me know if | can be of additional assistance. Thank you.
Sincerely,

I

Laura Spector-Morgan
laura@mitchellmunigroup.com




Dan Phillips
Jim Keegan
Rob Page
Janelle Guarino
Theresa Jones
Sierra Pawnell
Kara Boisvert
Lester Kimball
Sandra Bruedle
Greg Cooper
Michael Laviolette
Bryan Francis
Walter Givara
James Saltzman
Jonathan Swift
Emelia Langford
Andrea Bowden
Scott Bowden
Jeff Eldridge
Michael Green
Griffin Parks

Kenneth Owen



EMPLOYMENT AGREEMENT

This Agreement is made and entered into, this 25% day of February, 2022, by and between the
Town of Middleton, a municipal corporation, with an address of 182 Kings Highway
Middleton, NH 03887 (hereinafter called "Town") and Jonathan Swift, of
Barnstead, NH (hereinafter called "Employee") an individual who possesses the necessary
education, training and experience in local government to perform the duties of his office, both
of whom agree as follows:

WHERAS The Town wishes to continue and extend the full-time employment of
Employee as Police Sergeant, to exercise all of the duties and responsibilities provided in the job
description attached hereto as Exhibit A and incorporated herein.

WHERAS The Town and Employee wish to memorialize their Agreement relative to
employment, benefits and responsibilities.

NOW THEREFORE, in consideration of the mutual covenants herein contained, the
parties agree as follows:

1. Term

A. The term of this Agreement shall be three (3) years, beginning 25 February 2002,
and terminating on __ 25 February , 2025 , unless renewed for an additional period as
agreed by the parties or unless terminated sooner as set for the in paragraph _ 4 below. In
the event that the Employee is terminated, the Employee shall be entitled to
compensation as set forth in paragraph 2 .

B. The Town shall notify Employee in writing as to whether or not it wants to renew the
Agreement within 90 days of expiration.

C. Inthe event the agreement is not renewed, all compensation, benefits and requirements of
the agreement shall remain in effect until the expiration of the term of this Agreement

unless Employee voluntarily resigns.

2. Compensation and review

A. Employee shall be employed as a full-time non-exempt employee for the Agreement
term. Town agrees to pay Employee a base annual salary of $64,084.80 which shall be
subject to cost of living and merit increases annually as determined by the Town.

B. Eachyear of the agreement, the Employee will receive a performance evaluation to be used
as the basis for merit increases or incentive pay (bonuses) based on achievement of goals
identified and agreed upon by the parties each year. The performance evaluation shall be
completed at the end of each (calendar/fiscal) year.



. The Board of Selectmen may award the Employee other merit increases in the form of one-
time bonuses or increases to the base salary at its sole discretion.

. Benefits and leave

. Employee shall be entitled to the same medical, disability, life, and dental benefits which
are provided to all other Town employees as set forth in the Town’s personnel policies.

. Employee shall participate in the New Hampshire State Retirement System (“NHRS”)
with employer contributions as defined and governed by State Statutes and NHRS rules.

. Employee shall be entitled to paid holiday, vacation and sick leave as set forth in the
Town Personnel Policies. All leave balances accrued by the Employee according to Town
policy prior to execution of this Agreement shall be retained by the Employee.

. Continued Education/Training: Employee shall be entitled to attend continuing education
courses or training within areas relevant to their position as approved by the Department
head and subject to availability of funds.

. Termination

. Employee may be terminated for cause prior to the end of the term upon a finding that the
employee violated the code of conduct or engaged in conduct prohibited by the Town as
defined by Town personnel policies and consistent with Town practice. Upon termination
for cause the no benefits set forth in paragraph C shall be payable by Town to Employee.

. Employee may terminate this contact for any reason upon reasonable notice. The parties
agree that, unless circumstances make such notice impossible, Employee will provide a
two week notice of his/her intent to leave. If Employee leaves the position voluntarily,
the Town will not be obligated to pay severance as set forth in paragraph C below.

. If Town terminates Employee’s employment prior to the end of the Agreement term for
any reason other than cause, Town agrees to the following separation pay: a lump sum
payment equal to six (6) months of Employees base salary at the time of termination
(subject to all required withholdings) and, at Employee’s election, coverage by Town of
the full cost of continued coverage under COBRA at the same level of coverage in effect
at the time of termination.

. Upon separation, Employee shall receive accrued but unused leave consistent with Town
Personnel Policies in effect at the time of separation.

. Indemnification: Consistent with the terms of its coverage through Primex, the Town shall
defend, save harmless and indemnify the Employee against any claims or demands or other
legal action, whether groundless or otherwise, arising out of the performance of his official
duties.
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6. General Provisions

A. Integration: This Agreement sets forth and establishes the entire understanding between
the Town and the Employee relating to the employment of Employee by the Town. This
Agreement shall be construed as a New Hampshire Agreement and may only be amended
in writing, signed by both parties.

B. Severability: In the event that any covenant, condition, term or restriction contained in this
Agreement shall be held invalid, illegal or unenforceable in any respect, in whole or in part,
then the remainder of this Agreement shall remain valid and enforceable.

C. Governing Law: This contact shall be governed by the laws of the State of New Hampshire.

WHEREFORE, This Agreement, upon signature of the parties is effective on the date first entered
above.

Town of Middleton Board of Selectmen

) ,,//// v//// /(.-_/,'JOseph Varga Chair Board of Selectmen

A /,’( % » Michael Boisvert Board of Selectmen
_ ]

» Lee Britton Board of Selectmen

Page 3 of 3



Exhibit A
DUTIES AND RESPONSIBILITIES OF SERGEANT:

General. Employee shall assist the department head, the Chief of the Police Department and have
the authority to direct and control all employees of the Police Department and Animal Control
Department in their normal course of duty and shall assist in the efficient and economical
use of all Police Department equipment. Employee shall report directly to the Chief of Police and
shall exercise all lawful powers of his office as Sergeant. In the absence of the Chief of Police
the Sergeant shall act as his designee and assist the Chief in issuing lawful orders as are necessary
to assure the effective performance of the Middleton Police Department.

Law Enforcement. Employee shall be responsible for the equal and fair enforcement of all laws
coming within the legal jurisdiction of the Town of Middleton.

Staffing. Employee shall assist the Chief in planning, directing, coordinating, and staffing all
activities of the Police Department and Animal Control Department. Employee shall assist in
assigning, detailing, or transferring any member of the Police Department and Animal Control
Department to or from any assignment. Employee shall assist in providing for investigations into
all cases of alleged or apparent misconduct by Police Department members or employees.

Rules and Regulations. Employee shall assist the Chief in implementing and enforcing all rules,
policies, and procedures, general and special orders within the Police Department.

Reports. Employee shall be responsible for the completion and forwarding of such reports as may
be required by the proper authority.

Public Relations. Employee shall be responsible for public relations with local citizens, local
government and other related or law enforcement agencies.

Police Department Facility and Equipment. Employee shall assist the Chief in being responsible
for the Police Department facility, property and equipment used by the Police Department.
Employee shall not be permitted to make any structural changes to the Police Department facility
without prior consent of the Board of Selectmen. Employee shall be responsible for the efficient
and economical use of all equipment and shall maintain an inventory and maintenance record
system of same.

Training. Employee shall assist the Chief in the training of all members of the Police Department.
Employee shall ensure that all members have available a copy of the Rules and Regulations for
the Police Department.

Department Organization. Employee shall assist the Chief in maintaining a professional
organizational structure for the Police Department.



EMPLOYMENT AGREEMENT

This Agreement is made and entered into, this 25t day of February, 2022, by and between the
Town of Middleton, a municipal corporation, with an address of 182 Kings Highway
Middleton, NH 03887 (hereinafter called "Town") and Greg Cooper of
Wolfeboro, NH (hereinafter called "Employee") an individual who possesses the necessary
education, training and experience in local government to perform the duties of his office, both
of whom agree as follows:

WHERAS The Town wishes to continue and extend the full-time employment of
Employee as Chief of Police, to exercise all of the duties and responsibilities provided in the job
description attached hereto as Exhibit A and incorporated herein.

WHERAS The Town and Employee wish to memorialize their Agreement relative to
employment, benefits and responsibilities.

NOW THEREFORE, in consideration of the mutual covenants herein contained, the
parties agree as follows:

1. Term

A. The term of this Agreement shall be three (3) years, beginning 25 F ebruary 2002,
and terminating on __ 25 February | 2025 » unless renewed for an additional period as
agreed by the parties or unless terminated sooner as set for the in paragraph _ 4 below. In
the event that the Employee is terminated, the Employee shall be entitled to
compensation as set forth in paragraph 2 .

B. The Town shall notify Employee in writing as to whether or not it wants to renew the
Agreement within 90 days of expiration.

C. Inthe event the agreement is not renewed, all compensation, benefits and requirements of
the agreement shall remain in effect until the expiration of the term of this Agreement
unless Employee voluntarily resigns.

2. Compensation and review

A. Employee shall be employed as a full-time exempt employee for the Agreement term.
Town agrees to pay Employee a base annual salary of $75,275.20 which shall be subject
to cost of living and merit increases annually as determined by the Town.

B. Eachyear of the agreement, the Employee will receive a performance evaluation to be used
as the basis for merit increases or incentive pay (bonuses) based on achievement of goals
identified and agreed upon by the parties each year. The performance evaluation shall be
completed at the end of each (calendar/fiscal) year.



- The Board of Selectmen may award the Employee other merit increases in the form of one-
time bonuses or increases to the base salary at its sole discretion.

. Benefits and leave

. Employee shall be entitled to the same medical, disability, life, and dental benefits which
are provided to all other Town employees as set forth in the Town’s personnel policies.

. Employee shall participate in the New Hampshire State Retirement System (“NHRS)
with employer contributions as defined and governed by State Statutes and NHRS rules.

. Employee shall be entitled to paid holiday, vacation and sick leave as set forth in the
Town Personnel Policies. All leave balances accrued by the Employee according to Town
policy prior to execution of this Agreement shall be retained by the Employee.

. Continued Education/Training: Employee shall be entitled to attend continuing education
courses or training within areas relevant to their position as approved by the Department
head and subject to availability of funds.

. Uniform Allowance. Employee shall be provided with a uniform allowance of no less
than $250 per year.

. Automobile. The Town shall provide a vehicle for use by the Employee, suitable for use
in the performance of his duties, operating and maintenance expenses and insurance shall
be paid by the Employer. Said vehicle is to be used by the Employee in the performance
of his duties, for official Town business, for his professional growth and development
and any other occasions. Recognizing that the Chief of Police is “On call” at all times, it
is understood that the automobile may also be used for personal business.

. Termination

. Employee may be terminated for cause prior to the end of the term upon a finding that the
employee violated the code of conduct or engaged in conduct prohibited by the Town as
defined by Town personnel policies and consistent with Town practice. Upon termination
for cause the no benefits set forth in paragraph C shall be payable by Town to Employee.

. Employee may terminate this contact for any reason upon reasonable notice. The parties
agree that, unless circumstances make such notice impossible, Employee will provide a
two week notice of his/her intent to leave. If Employee leaves the position voluntarily,
the Town will not be obligated to pay severance as set forth in paragraph C below.

. If Town terminates Employee’s employment prior to the end of the Agreement term for
any reason other than cause, Town agrees to the following separation pay: a lump sum
payment equal to six (6) months of Employees base salary at the time of termination
(subject to all required withholdings) and, at Employee’s election, coverage by Town of
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the full cost of continued coverage under COBRA at the same level of coverage in effect
at the time of termination.

D. Upon separation, Employee shall receive accrued but unused leave consistent with Town
Personnel Policies in effect at the time of separation.

S. Indemnification: Consistent with the terms of its coverage through Primex, the Town shall
defend, save harmless and indemnify the Employee against any claims or demands or other
legal action, whether groundless or otherwise, arising out of the performance of his official
duties.

6. General Provisions

A. Integration: This Agreement sets forth and establishes the entire understanding between
the Town and the Employee relating to the employment of Employee by the Town. This
Agreement shall be construed as a New Hampshire Agreement and may only be amended
in writing, signed by both parties.

B. Severability: In the event that any covenant, condition, term or restriction contained in this
Agreement shall be held invalid, illegal or unenforceable in any respect, in whole or in part,

then the remainder of this Agreement shall remain valid and enforceable.

C. Governing Law: This contact shall be governed by the laws of the State of New Hampshire.

WHEREFORE, This Agreement, upon signature of the parties is effective on the date first entered
above.

of Selectmen

Mz‘%ﬁeph Varga Chair Board of Selectmen

/ / » Michael Boisvert Board of Selectmen

Lee Britton Board of Selectmen

Grelg Cogpler
Employee
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Exhibit A
DUTIES AND RESPONSIBILITIES:

General. Employee shall be the department head of the Police Department and have the authority
to direct and control all employees of the Police Department and Animal Control Department in
their normal course of duty and shall be responsible for the efficient and economical use of all
Police Department equipment. Employee shall be responsible for disciplining all employees of
the Police Department and Animal Control Department, subject to grievance and appeal rights, if
any, to the Board of Selectmen. Employee shall report directly to the Board of Selectmen, shall
exercise all lawful powers of his office as Chief of Police, and shall issue such lawful orders as
are necessary to assure the effective performance of the Middleton Police Department.

Law Enforcement. Employee shall be responsible for the equal and fair enforcement of all laws
coming within the legal jurisdiction of the Town of Middleton.

Staffing. Employee shall be responsible for planning, directing, coordinating, and staffing all
activities of the Police Department and Animal Control Department. Employee shall be
responsible for assigning, detailing, or transferring any member of the Police Department and
Animal Control Department to or from any assignment. Employee shall designate a police
officer to serve as officer in charge in his absence and shall provide for investigations into all
cases of alleged or apparent misconduct by Police Department members or employees.

Rules and Regulations. Employee shall be responsible for implementing and enforcing all rules,
policies, and procedures, general and special orders within the Police Department.

Reports. Employee shall be responsible for the completion and forwarding of such reports as may
be required by the proper authority.

Public Relations. Employee shall be responsible for public relations with local citizens, local
government and other related or law enforcement agencies.

Police Department Facility and Equipment. Employee shall be responsible for the Police
Department facility, property and equipment used by the Police Department. Employee shall not
be permitted to make any structural changes to the Police Department facility without prior
consent of the Board of Selectmen. Employee shall be responsible for the efficient and
economical use of all equipment and shall maintain an inventory and maintenance record system
of same.

Training. Employee shall be responsible for the training of all members of the Police Department.
Employee shall ensure that all members have available a copy of the Rules and Regulations for
the Police Department.

Department Organization. Employee shall be responsible for maintaining a professional
organizational structure for the Police Department.



EMPLOYMENT AGREEMENT

This Agreement is made and entered into, this 25™ day of February, 2022, by and between the
Town of Middleton, a municipal corporation, with an address of 182 Kings Highway

Middleton, NH 03887 (hereinafter called "Town") and Hunter Roy, of Rochester, NH

(hereinafter called "Employee") an individual who possesses the necessary education, training
and experience in local government to perform the duties of his office, both of whom agree as

follows:

WHERAS The Town wishes to continue and extend the full-time employment of

Employee as Police Officer, to exercise all of the duties and responsibilities provided in the job
description attached hereto as Exhibit A and incorporated herein.

WHERAS The Town and Employee wish to memorialize their Agreement relative to

employment, benefits and responsibilities.

NOW THEREFORE, in consideration of the mutual covenants herein contained, the

parties agree as follows:

1.

A.

Term

The term of this Agreement shall be three (3) years, beginning 25 February 2002,

and terminating on __ 25 February , 2025 , unless renewed for an additional period as
agreed by the parties or unless terminated sooner as set for the in paragraph _ 4 below. In
the event that the Employee is terminated, the Employee shall be entitled to
compensation as set forth in paragraph 2 .

The Town shall notify Employee in writing as to whether or not it wants to renew the
Agreement within 90 days of expiration.

In the event the agreement is not renewed, all compensation, benefits and requirements of
the agreement shall remain in effect until the expiration of the term of this Agreement

unless Employee voluntarily resigns.

Compensation and review

Employee shall be employed as a full-time non-exempt employee for the Agreement
term. Town agrees to pay Employee a base annual salary of $52,249.60 which shall be
subject to cost of living and merit increases annually as determined by the Town.

. Eachyear of the agreement, the Employee will receive a performance evaluation to be used

as the basis for merit increases or incentive pay (bonuses) based on achievement of goals
identified and agreed upon by the parties each year. The performance evaluation shall be
completed at the end of each (calendar/fiscal) year.



. The Board of Selectmen may award the Employee other merit increases in the form of one-
time bonuses or increases to the base salary at its sole discretion.

. Benefits and leave

. Employee shall be entitled to the same medical, disability, life, and dental benefits which
are provided to all other Town employees as set forth in the Town’s personnel policies.

. Employee shall participate in the New Hampshire State Retirement System (“NHRS”)
with employer contributions as defined and governed by State Statutes and NHRS rules.

. Employee shall be entitled to paid holiday, vacation and sick leave as set forth in the
Town Personnel Policies. All leave balances accrued by the Employee according to Town
policy prior to execution of this Agreement shall be retained by the Employee.

. Continued Education/Training: Employee shall be entitled to attend continuing education
courses or training within areas relevant to their position as approved by the Department
head and subject to availability of funds.

. Termination

. Employee may be terminated for cause prior to the end of the term upon a finding that the
employee violated the code of conduct or engaged in conduct prohibited by the Town as
defined by Town personnel policies and consistent with Town practice. Upon termination
for cause the no benefits set forth in paragraph C shall be payable by Town to Employee.

. Employee may terminate this contact for any reason upon reasonable notice. The parties
agree that, unless circumstances make such notice impossible, Employee will provide a
two week notice of his/her intent to leave. If Employee leaves the position voluntarily,
the Town will not be obligated to pay severance as set forth in paragraph C below.

. If Town terminates Employee’s employment prior to the end of the Agreement term for
any reason other than cause, Town agrees to the following separation pay: a lump sum
payment equal to six (6) months of Employees base salary at the time of termination
(subject to all required withholdings) and, at Employee’s election, coverage by Town of
the full cost of continued coverage under COBRA at the same level of coverage in effect
at the time of termination.

. Upon separation, Employee shall receive accrued but unused leave consistent with Town
Personnel Policies in effect at the time of separation.

. Indemnification: Consistent with the terms of its coverage through Primex, the Town shall
defend, save harmless and indemnify the Employee against any claims or demands or other
legal action, whether groundless or otherwise, arising out of the performance of his official
duties.
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6. General Provisions

A. Integration: This Agreement sets forth and establishes the entire understanding between
the Town and the Employee relating to the employment of Employee by the Town. This
Agreement shall be construed as a New Hampshire Agreement and may only be amended
in writing, signed by both parties.

B. Severability: In the event that any covenant, condition, term or restriction contained in this
Agreement shall be held invalid, illegal or unenforceable in any respect, in whole or in part,

then the remainder of this Agreement shall remain valid and enforceable.

C. Governing Law: This contact shall be governed by the laws of the State of New Hampshire.

WHEREFORE, This Agreement, upon signature of the parties is effective on the date first entered
above.

Town 'gdletogx ard of Selectmen
///;%[///4;\ , Joseph Varga Chair Board of Selectmen
/ . /) / }/6‘ / / , Michael Boisvert Board of Selectmen
\]2 %j % , Lee Britton Board of Selectmen
/

Employee
Hunter Roy
Employee
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Exhibit A
DUTIES AND RESPONSIBILITIES OF POLICE OFFICER

General. Employee shall be responsible for the efficient and economical use of all Police
Department equipment. Employee shall report to the Chief of Police utilizing established chain
of command, shall exercise all lawful powers of his office as Police Officer and shall carry out
such lawful orders as issued to assure the effective performance of the Middleton Police
Department.

Law Enforcement. Employee shall be responsible for the equal and fair enforcement of all laws
coming within the legal jurisdiction of the Town of Middleton.

Staffing. Employee shall assist the Chief of Police in planning, directing, coordinating, and
staffing all activities of the Police Department and Animal Control Department. Employee shall
be responsible for assigning, detailing, or transferring any member of the Police Department and
Animal Control Department to or from any assignment.

Rules and Regulations. Employee shall be responsible for adhering to all rules, policies, and
procedures, general and special orders within the Police Department.

Reports. Employee shall be responsible for the completion and forwarding of such reports as may
be required by the Chief of Police.

Public Relations. Employee shall assist in public relations with local citizens, local government
and other related or law enforcement agencies.

Police Department Facility and Equipment. Employee shall be responsible for the Police
Department facility, property and equipment used by the Police Department. Employee shall be
responsible for the efficient and economical use of all equipment.

Training. Employee shall attend required training of the Police Department. Employee shall
ensure to have available a copy of the Rules and Regulations for the Police Department for

reference.

Department Organization. Employee shall be the front-line face of the police department and as
such shall project a professional appearance and deminer.

Employee shall render medical aid up to his/her level of training.

Employee shall perform other duties as assigned by the Chief of Police or Police Sergeant.



